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“Fitting in is one of the greatest 
barriers to belonging. Fitting in is 
about assessing a situation and 
becoming who you need to be to be 
accepted. Belonging, on the other 
hand, doesn’t require us to change 
who we are; it requires us to be who 
we are.”

Brené Brown



“…one moment we are 

Americans, and the 

next we are all 

foreigners who brought 
the virus here.”

-John Cho 



… an absence



A child who is not embraced by the village 

will burn it down to feel its warmth.

-African Proverb



What does belonging mean to 
you? 

Fewer non-Hispanic Black 
infants (74.1%) are ever 
breastfed compared with 
Asian infants (90.8%), non-
Hispanic White infants (85.3%) 
and Hispanic infants (83.0%).

Source: Centers for Disease Control and Prevention 
https://www.cdc.gov/breastfeeding/data/facts.html



According to the Los Angeles Times, in June 
2020, an Ohio lawmaker and ER doctor asked 
if hygiene is why ‘colored’ people get COVID-
19.

Source: Los Angeles Times article by Associated Press, June 11, 2020,
https://www.latimes.com/world-nation/story/2020-06-11/senator-asks-if-hygiene-is-reason-colored-people-get-virus

A Republican lawmaker questioned on the Ohio 
Senate floor if “the colored population” is contracting 
coronavirus at disproportionate rates because they 
do not wash their hands “as well as other groups”…

https://www.latimes.com/world-nation/story/2020-06-11/senator-asks-if-hygiene-is-reason-colored-people-get-virus














The Belonging-Based Leadership Spark 
Model 

1.     Make SPACE for authenticity –it takes commitment, intention, and courage for leaders and 
organizations to create environments that are conducive to authenticity and humanity—do it anyway.

2.     Learn to be PC: Professionally Competent, People Centered, Personally Compassionate, Purposely 
Civil, and Power & Privelege Conscious.

3.      Develop an ACCEPTANCE mindset – Remember, no one wants to be tolerated, othered or 
tokenized. 

4.      Sponsor and encourage REPRESENTATION – purposely include more people from historically 
excluded populations at the table and in positions of power; this is one of the best ways to recruit more 
diverse candidates across the board.

5.      KNOW your biases, both covert and overt—we all have them. Learn what yours are and do the 
work to overcome them.



TheBelonging-Based Leadership 
SPARK Model 



The Racial Justice 
Comptency Model 

A collaboration between the Public Health 
Training Center Network and the National 

Network of Public Health Institutes, the RJCM 
gives public health practitioners a tool to 

challenge organizational policies and equity 
initiatives that may uphold institutional and 

structural racism.



BELONGING AND THE WORKFORCE 

First,, I see a workforce that is competent in applying principles of equity and social 

and racial justice (and BELONGING) across public health policies and practice. 

Second, I see a workforce that can work across disciplines and sectors to 

address the social determinants of health, including law and policy.  





BELONGING AND THE WORKFORCE 

First,, I see a workforce that is competent in applying principles of equity and social and 

racial justice (and BELONGING) across public health policies and practice. 

Second, I see a workforce that can work across disciplines and sectors to address the 

social determinants of health, including law and policy.  

Third, I see a workforce that is prepared to serve as advocates for public health





What is The Code?



• The Code prohibits all promotion of milk substitutes
and equipment related to bottle feeding and sets 
out requirements for labeling and information on 
infant feeding. 

• Any activity that undermines breastfeeding also 
violates the aim and spirit of the Code. 

• Any facility seeking Baby-Friendly accreditation must 
adhere to the requirements of the Code and any 
subsequent resolutions relating to the Code. You can read the full Code here: 

http://bit.ly/1O9Syh1

The International Code of Marketing of Breast-Milk 
Substitutes (The Code)



“contribute to the provision of safe and 

adequate nutrition for infants, by the 

protection and promotion of 

breastfeeding and by ensuring the 

proper use of breast-milk substitutes, 

when these are necessary, on the basis 

of adequate information and through 

appropriate marketing and 

distribution.”

The International Code aims to…





Black mothers use formula much more than White mothers. 

…what has been missing 

so far in evidence-based 

advocacy is ‘a unified 

voice positioning 

breastfeeding as a health 

equity issue.’”

Michele Griswold
President of the International Lactation Consultant Association





Repeat after me! 

I am a proud advocate for 

breastfeeding and

breastfeeding parents.  

I am a creator of belonging.

And I know where my voice belongs. 





THANK YOU! 

Montrece McNeill Ransom, JD, MPH, PCC, BCC 
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