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The beginning of my
belonging story




A sense of belonging is
something you must create

for yourself.
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Rejection
’ Yohanan Eshel'. Shaul Kimh*, Hadas Marciano” and Bruria Adini ™

g frontiers

Belonging to Socially Excluded
Groups as a Predictor of Vaccine
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RECOVERY &
RESILIENCE

Belonging and Civic Muscle

supports provide a

Healthy, fulfilling relationships and strong social

foundation for individt d familie ships and




Belonging leads
to increased
social
engagement,
connectedness,
and self- and
community-
advocacy

Connecting self to society : belonging in a changing world % % %

Author: \

Summary: 'f

Reflections on being a first generation self-
advocate: Belonging, social connections, and doing
things that matter

Patsie Frawley &% & CI
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elf, Belonging and Social Change

Political cliit;u‘}. public administration

satisfaction and sense of belonging as drivers

of citizens’ intention




Resilience and Belonging

e PublQed Search
476 1
Abstract

Associations Berween Resilience, Community

Belonging, and Social Participation Among

Community-Dwelling Older Adults: Results From the
“opulation Health Survey
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Belonging
Builds
Resilience.

09 Mar 2022

DIVE BRIEF

Belonging can spur resilience during a
crisis, study says

Why belonging is important to
organisational resilience and
mental health
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Relationship between sense of community belonging and self-rated health
across life stages

Camilla A. Michalski , Lori M. Diemert °, John F, Helliwell *, Vivek Goel ",

ARTICLE INFO

ions almed at facil connectedr a
connectedness is increasingly being recognized as
research ex: ssociation b een connectedness and
studies have foc mmunity belonging as a tangible aspect of social connecte
sed Canadian cohort, this study aims to e (1) the s iations between comr

d general health and self-rated mental health, and (2) how these assoclations differ




Belonging at
Work:

Increase in job performance

New research from BetterUp

proves that belonging is good

for business. Findings from our

latest groundbreaking study

show that workplace belonging

leads to a 56% increase in job :
performance, a 50% reduction in A
turnover risk, and a 75%

decrease in employee sick days Drop Iﬂ turnover rlSk

New research fll gyt what makes be longing so

proves that belll important?
for business. Fi

Be one of the first to read the

latest groundb report and learn:

show that work
leads to a 56% v/ Why belonging matters, including
performance, a highlights from our survey of 1.7:

turnover risk, af]l Reduction in sick days







Masliow's
Hierarchy of
Needs
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“Fitting in is one of the greatest
barriers to belonging. Fitting in is
about assessing a situation and
becoming who you need to be to be
accepted. Belonging, on the other
hand, doesn’t require us to change
who we are; it requires us to be who

we are.”

Brené Brown
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..one moment we
are Americans, and
the next...we are all

foreigners who
brought the virus
here.

-John Cho
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Fewer non-Hispanic \4
Black infants (74.1%)
are ever breastfed
compared with Asian
infants (90.8%), non-
Hispanic White infants
(85.3%) and Hispanic
infants (83.0%).

Source: Centers for Disease Control and Prevention
https://www.cdc.gov/breastfeeding/data/facts.html
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According to the Los Angeles Times, in June
2020, an Ohio lawmaker and ER doctor asked

if hygiene is why ‘colored’ people get COVID-
19.

A Republican lawmaker questioned on the Ohio
Senate floor if “the colored population” is contracting

coronavirus at disproportionate rates because they
do not wash their hands “as well as other groups”...


https://www.latimes.com/world-nation/story/2020-06-11/senator-asks-if-hygiene-is-reason-colored-people-get-virus
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Case No. 2:03-cv-1047
United States District Court, S.0. Ohio

Kennedy v. City of Zanesville

2035 F. Supp. 2d 456 (5.D. Ohio 2007)
Decided Sep 7, 2007

Case No. 2:03-cv-1047.
September 7, 2007. *457

Rachel Kimberly Robinson, Kimberly M. Skaggs,
Equal Justice Foundation, Kerstin Sjoberg-Witt,
Shawn J. Organ, Jones Day, Stefan J. Schmudt,
Stephanie K. Bostos Demers, Ohio Attorney
General, Columbus, OH, Stephen M. Dane,
Relman Dane PLLC, Perrysburg, OH, Beth A.

Wilson, Jennifer W. Steves, Cooper Walinski LPA,
Tl aadin iy Ileabkalla WA T absawili 7

Judgment of Defendants Washington Township,
Clint W. Cameron, Paul R. Bunting and Douglas

Culbertson ("Township Defendants”); (3) Motion
for Summary Judgment of Defendants

Muskingum County, Don Madden, Ed Kenily, and
Dorothy Montgomery ("County Defendants"); and
(4) Plainuffs' Motion for Partial Summary
Judgment on the Liability of Muskingum County
for the East Muskingum Water Authority. After

thorough review, this Court GRANTS Plaintiffs'
BAtimey Fove Partial Suirammsary Tindorsasd 0O A WNTS
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First, | see a workforce that
iIs competent in applying
principles of equity and
social and racial justice
(and BELONGING) across
public health policies and

practice.




The Belonging-Based Leadership Spark
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1. Make SPACE for authenticity —it takes commitment, intention, and courage for leaders and
organizations to create environments that are conducive to authenticity and humanity—do it anyway.

2. Learn to be PC: Professionally Competent, People Centered, Personally Compassionate, Purposely
Civil, and Power & Privelege Conscious.

3. Develop an ACCEPTANCE mindset — Remember, no one wants to be tolerated, othered or
tokenized.

4. Sponsor and encourage REPRESENTATION — purposely include more people from historically
excluded populations at the table and in positions of power; this is one of the best ways to recruit more
diverse candidates across the board.

5.  KNOW vyour biases, both covert and overt—we all have them. Learn what yours are and do the
work to overcome them.



TheBelonging-Based Leadership

BELONGING-BASED LEADERSHIP~
THE S.P.A.RK MODEL CHECKLIST

SPARK Model
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The Racial Justice M
Comptency Model

A collaboration between the Public Health
Training Center Network and the National
Network of Public Health Institutes, the RICM
gives public health practitioners a tool to
challenge organizational policies and equity
initiatives that may uphold institutional and
structural racism.




Second, | see a workforce
that can work across
disciplines and sectors to
address the social
determinants of health,
including law and policy.




“.whether embodied in constitutions, \ I-'
statutes, regulations, executive orders,
administrative agency decisions, or court
decisions, the law plays a profound role in
shaping life circumstances and, in turn,

health.”

--OBK Dingake



Third, | see a workforce
that is prepared to serve
as advocates for public
health.



The basis for advocacy is not limited to what
we count and the statistics we derive. If
successful health improvement were based
only on these “facts,” we would be freed from
the enduring controversies that surround
efforts to alter ways in which people eat,
drink, and smoke. Public health is also
personal—the family member or friend who
died from a preventable cause, the human
story that underlies the statistics we cite.
Public health takes place in boardrooms, on i i

street corners, in our homes, and in the
legislature. So, too, does public health
advocacy.

Y

-Mary T. Bassett, MD, MPH
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The International Code of Marketing of Breast-Milk N
Substitutes (The Code)

* The Code prohibits all promotion of milk substitutes

and equipment related to bottle feeding and sets l n i
out requirements for labeling and information on
I

infant feeding. R 'I'_'_'_'
* Any activity that undermines breastfeeding also | 1.- . ¥

violates the aim and spirit of the Code. E :l n
2 . L =

* Any facility seeking Baby-Friendly accreditation must
adhere to the requirements of the Code and any

subsequent resolutions relating to the Code. DOl L RO B
http://bit.ly/109Syh1




he International Code aims to...

“contribute to the provision of safe and
adequate nutrition for infants, by the
orotection and promotion of
oreastfeeding and by ensuring the
oroper use of breast-milk substitutes,
when these are necessary, on the basis
of adequate information and through

appropriate marketing and
distribution.”

International Code
of Marketing
of Breast-milk Substitutes

@&

World Health Organization
Geneva




@® Substantially aligned with the Code Some provisions of the Code included

Moderately aligned with the Code No legal measures

Figure 2. National legal status of the Code, 2022




Black mothers use formula much more than White mothers.

...what has been missing
AFRICAN AMERICAN INFANTS so far in evidence-based

WERE MORE THAN NINE RO B

| TIMES MORE LIKELY THAN advocacy is ‘a unified
WHITE BABIES TO BE GIVEN voice positioning
FORMULA IN THE HOSPITAL.

breastfeeding as a health
equity issue.’”

PEDIATRICS, OFFICIAL JOURNAL OF THE

. AMERICAN ACADEMY OF PEDIATRICS, 2012
DOI: https://doi.org/10.1542/peds.2011-3552
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Michele Griswold
President of the International Lactation Consultant Association
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Repeat after me!

| am a proud advocate for
breastfeeding and
breasifeeding parents.
| am a creator of belonging.

And | know where my voice belongs.






THANK YOU!

Montrece McNeill Ransom, JD, MPH, PCC, BCC




	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11
	Slide 12
	Slide 13
	Slide 14
	Slide 15
	Slide 16
	Slide 17
	Slide 18
	Slide 19
	Slide 20
	Slide 21
	Slide 22
	Slide 23
	Slide 24
	Slide 25
	Slide 26
	Slide 27
	Slide 28
	Slide 29
	Slide 30: BELONGING AND THE WORKFORCE 
	Slide 31
	Slide 32: BELONGING AND THE WORKFORCE 
	Slide 33
	Slide 34
	Slide 35
	Slide 36
	Slide 37
	Slide 38
	Slide 39
	Slide 40: Repeat after me! 
	Slide 41
	Slide 42: THANK YOU! 

